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Davis, Harold S. 


Executive Leadership Apr. 49 
Denova, Charles C. 
Research Is Not a Four-Letter 
Word! Nov. 22 


Dies, Robert P. 
Teaching Future Sales Managers 


How to Manage Jan. 24 
Diller, N. Richard 
Management of Professional 
Educators, The May 48 


Doney, Lloyd D. 

Effective Teaching for Supervisors 
and Line Foremen Feb. 30 

Dyer, Robert J. 

How Labor and Management 
View Preventive Mediation 
Training 

Eitington, Julius E. 

T-Group Learnings for Group 

Effectiveness 
Emery, Robert B., Jr. 

Industry and the College 
Graduate—I neff ective 
Communications 


Jan. 36 


May 44 


Nov. 52 


Etherington, J. James 
Manpower Counsellor 
Development: Phase II May 36 
Fleming, John E. 
Behavioral Insights and 
Management Gaming Feb. 14 
Folley, John D., Jr. 
Determining Training Needs of 
Department Store Sales 
Personnel Jul. 24 
Frank, H. E. 
British Impression of the 
American Training Scene, A Jan. 20 
Frankel, Harold 
On-the-fob Training—A 
Permanent Institution Mar. 28 
Friar, Lorene 
Use of Simulation in Training 
Disadvantaged Employees for 
Secretarial Positions Aug. 30 
Ganier, Merle 
Office Procedures Training for 
the Disadvantaged Unskilled Aug. 48 
Golembiewski, Robert T. 
Sensitivity Training in “Cousin” 
Groups Aug. 18 
Goodacre, Daniel M. 
Organization Development: The 


Name or the Game? May 22 
Goodell, Francis C. 
Lest We Trainers Forget May 42 


Graef, David W. 
Training Director as a Counselor, 
The Sep. 
Guerin, Quintin W. 
Confrontation is the Media of 
Change 
Hallstein, Richard W. 
We Know Where to Start Jul. 32 
Hansen, Gary B. 
Britain’s Industrial Training 
Act: Is It Working? 
Hansknecht, Joseph L., Jr. 
Hard Core and Minority Group 
Training Activities Surveyed 
in Detroit Nov. 50 
Harper, William W. 
Programmed Case Study, A Feb. 42 
Harris, Philip R. 
Guidelines in Adult Training for 
University Personnel Jan. 44 
Hersey, Paul 
Life Cycle Theory of 
Leadership May 26 
Hopkins, R. M. 
Eight-Year Career Development 
Plan, The Nov. 10 
Ivancevich, John M. 
Predeparture Training for 


nN 
nm 


Nov. 5 


Aug. 4 


Overseas Feb. 36 
Jacobs, David L. G. 
NASA Game, The Mar. 26 


Jaffee, Cabot L. 

Use of Simulation in Training 
Disadvantaged Employees for 
Secretarial Positions Aug. 30 

Jensen, Barry T. 
Route from Little Man to 
Middle Man, The Mar. 22 
Johnson, Richard B. 
ASTD’s 1968 Accomplishments 
How ASTD Has Served 


Feb. 3 
Dec. 12 


Kline, Bennett E. 
Mind, Inc. Systm Approach to 
Training Hard-Core 
Unemployable Sep. 18 
Knapp, Mark L. 
Institutional Learning: A More 
Appropriate Definition of 
Roles Jul. 34 
Kohn, Vera 
Some Guidelines for Evaluating 
Management Development 
Seminars Jul. 18 
Kurzman, Paul A. 
Developing the Industrial 
Statesman Apr. 28 
Larson, Carl E. 
Institutional Learning: A More 
Appropriate Definition of 
Roles Jul. 34 
Latsch, Henry W. 
Closed Circuit Television 


Requirements Jan. 40 
Leonard, John J. 
Video Camera Techniques Jul. 38 


Lippitt, Gordon L. 
Concepts of Learning and the 


Development Process May 2 
Conditions for Adult Learning Jun. 2 
Conflict Can Be Creative Sep. 2 
Emerging Trends in Training 

and Development Feb. 2 
Ethics and the Professional 

Trainer Aug. 2 


Future Trends Affecting the 
Training and Development 


Profession Dec. 7 
How Employees or Members 

Perceive Their Organization - Apr. 2 
Looking at Leadership Oct. 2 
Looking at Our Use of Time Mar. 2 
1969 Objectives for ASTD Jan. 3 
Professionalism in Manpower 

Development Jan. 2 
Training and Development is the 

Change Process at Work Jul. 2 
Training and Development’s Dual 

Responsibilities—Individual and 

Organization Development Nov. 2 


Lonergan, Wallace G. 
Development of a Training 
Manager Jul. 28 
Lubetkin, Maurice 
A-V and the Conference 
Leader Oct. 42 
Lytton, Amos H. 
Management Training for 
Executive Secretaries Oct. 46 
Mahoney, F. X. 
New Approaches for New 


Employees Feb. 22 
Mardon, J. 
Eight-Year Career Development 
Plan, The Nov. 10 


McKee, David T. 
Evolution of Training Requires 
New Leadership 
Miller, Richard D. 
Systems Concept of Training, A Apr. 4 
Morrison, James H. 
M-Scale: Encounter with 
Reality 


Jan. 27 


Oct. 20 
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Mouton, Jane Srygley 

Use of the “Rubric” fora 

Corporate Health Checkup 
Murphy, Joseph P. 

Minority Group Training in 

Smaller Companies 
Nadler, Leonard 

Multiple Consulting Approaches 
of the Trainer and the 
Hard-Core Unemployed 

Trainer and the Legislative 
Hopper, The 

O'Rourke, Paul 
Follow-up Study on Supervisor 
Training, A et. 2 

On Organizational and 

Individual Growth Jun. 
Parker, Treadway C. 

Some Guidelines for Evaluating 
Management Development 
Seminars 

Patten, Thomas H., Jr. 

Training Foremen in Work 

Standards 
Pearson, James W. 
ASTD in 1969 

Polleys, Eugene 

Apprentice Training in the Glass 
Industry 


Jun. 18 


Jan. 10 


Feb. 8 


Sep. 4 


Porter, George W. 
Non-Verbal Communications 
(part 1) 
Non-Verbal Communications 
(part 2) 
Non-Verbal Communications 
(part 3) 
Training the Student-Trainer 
Prieve, E. Arthur 
Supervisory Training Methods in 
Retailing 
Quackenboss, Thomas C. 
White-Collar Training Takes 
Many Forms 
Reddin, William J. 
What’s Wrong with the Style 
Theories? Aug. 
Renton, Michael B. 
Developing In-Company Training 
Courses Sep. 
Salvagno, Ralph G. 
Myths of Career Development, 
The Mar. 
Sandell, Roland M. 
Tell the Truth and Avoid the 
Pitfalls Sep. 
Scannell, Edward E. 
Service—The Training Director's 
Byword Feb. 3 
Schaadt, Samuel O. 
White Collar Output Gap, The Sep. 
Scharinger, Dale H. 
Performance Appraisal—A 
Means or An End Apr. 
Schindler-Rainman, Eva 
Facilitating Personal Growth Sep. 
Schrank, Robert 
New York’s Public Service 
Careers Program Jun. 
Schultz, Robert W. 
Yearning for Learning—While 
Earning, A Mar. 


Schwefel, Linda 
Training the Hard-Core 
Unemployed Jul. 
Sharlip, Alfred S. 
Applying Job Motivation Where 
It Is Most Needed Nov. 48 
Sharma, Jitendra M. 
Training for Academic 
Administrators Sep. 24 
Sheblak, Vernon 
Older Worker: Employment and 
Training, The 
Smith, P. J. 
British Impression of the 
American Training Scene, A Jan. 20 
Sorenson, Theodore 
Revolutions of Our Time 
Steele, Fred I. 
Using the Laboratory Method to 
Train Consultants and 
Clients 
Stein, Susan 
New York’s Public Service 
Careers Program . 26 
Stermer, Eugene P. 
Training Foremen in Work 
Standards 
Stuart, William L. 
Programmed Instruction in 
the Plant 
Sulkin, Howard A. 
Development of a Training 
Manager 
Svenson, Arthur Lee 
Training and Development 
Director Looks at His Budget, 
The Jun 
Thorley, S. 
Evaluating an In-Company 
Management Training 
Program Sep. 
Trice, Harrison M. 
Unanticipated Returns of 
Training Jul. 
Trovas, Lee 
Planning A Meeting 
Turney, Bill B. 
Supervisor of Disadvantaged 
Evolution 
Van Brunt, Robert E. 
Unexpected Results When 
Training the Disadvantaged Oct. 
Wentorf, Dorothy A. 
Supervisory Training Methods 
in Retailing Nov. 
Wheeler, E. A. 
Economic Considerations for 
Industrial Training Jan. 
White, Harold C. 
How Labor and Management 
View Preventive Mediation 
Training Jan. 
Wilson, Charles W. 
Black Unemployment in a 
Prosperous Nation Nov. 
Winston, James S. 
Educational Innovation Sep. $ 
Industrial Trainers—The New 
Professionals Jan. 
Zelikoff, Steven B. 
On the Obsolescence and 
Retraining of Engineering 
Personnel 


Mar. 4 


Dec. 2 


Jun. 10 


May 


May 3 


The generation gap: 
it may be America’s 
best hope. 


Millions of young Americans not only 
stand taller than their fathers—they’re 
aiming higher. Sometimes, in a different 
direction. 

They have a vision of a more equal 
economy and society, and the will to 
take part in shaping them. 

Over 7,000,000 young men and 
women are now in our colleges and uni- 
versities. Keeping up with their num- 
bers, and the challenge of filling their 
knowledge needs, has brought about a 
financial crisis in higher education. 

Tuitions, on the average, pay only 4 
the cost of educating a student. The 
other 24 must come from other sources. 
And the difference in dollars amounts 
to billions. 

Our higher education must keep mov- 
ing ahead—with more facilities, larger 
faculties—and academic advances that 
will help this generation move ahead. 

It can’t be done without more help 
from more individuals, more businesses 
—with gifts and grants that encourage 
progress and innovation. 

To better understand the need, ask a 
college. 


Give to the college 
of your choice. 
yERTis, COUNCIL FOR 


6 4 FINANCIAL 
q 0) ») AID TO 


COUNO” EDUCATION 
Advertising contributed for the public good. 
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